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Greater Essex CDSB - OSSTF
PSSP B.U.

The Greater Essex County District School Board and the Ontario
Secondary School Teachers’ Federation (Professional Student Services
Personnel) Pay Equity Plan

A.

Date of posting

The Greater Essex County District School Board posted this Revised Pay Equity
Plan on June 20, 2018.

Establishment

This Revised Plan refers to the Ontario Secondary School Teacher’s Federation
(Professional Student Services Personnel) Bargaining Unit at the Greater Essex
County District School Board.

Jobs covered by this Plan

This Revised Plan covers all jobs within the OSSTF Professional Student Services
Personnel Bargaining Unit at the Greater Essex County District School Board.

Job classes covered by this Plan

Change Your Future Counsellor

Communicative Disorders Assistant

Psychological Associate/Psychoeducational Consultant
Psychologist

Re-engagement Attendance Counsellor

Social Worker/Attendance Counsellor

Speech - Language Pathologist

Revised Pay Equity Plan June 20, 2018

First Nations Metis Inuit Support Worker

Gender predominant job classes

The following chart illustrates the gender predominance of each job class
identified. The Pay Equity Act defines a female dominant job as one where 60%
of the incumbents are female. A male dominant job is one where 70% of the
incumbents are male. Where gender predominance does not satisfy the foregoing,
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the job ¢lass is deemed neutral, Historical incumbency and stereotypical work is
also considered. Job classes are listed in alphabetical order,

Female

Male

Change Your Future Counsellor

Communicative Disorders Assistant

First Nations Metis Inuit Support Worker
Psychological Associate/Psychoeducational Consultant
Psychologist

Re-engagement Attendance Counsellor

Social Worker/Attendance Counselior

Speech - Language Pathologist

No male job classes in the Bargaining Unit for the purposes of this plan,

Neutral

No gender neutral job classes in the Bargaining Unit for the purposes of this plan.
Method of comparison

The method of comparison used was the OSSTF Job Evaluation System, This is a
Point Factor Job Evaluation Plan that was developed by OSSTF.

Furthet, the ratings were performed by a Joint Job Evaluation Committee
comprised of employees equally represented by the Board and OSSTF at the
Greater Essex County District School Board. For each unique job class,
Questionnaires were completed by representatives of each Job Class, signed off
by Supervisors/Managers and then submitted to the Joint Job Evaluation
Committee to be evaluated.

The OSSTF Job Evaluation Plan contains four factors, These factors represent a
composite of skill, effort, responsibility and working conditions as required by the
Pay Equity Act. The four factors were further subdivided into thirteen (13) sub

factors.

Each sub factor is comprised of several levels to allow for interpretation of job
content. Each level is weighted. Therefore, each level within each sub factor is
worth a distinct number of points as set out in the system. The.iotal number of
points allocated to each job class based on the various factors resulted in a total
number of points per job. The pay equity factors and job evaluation system sub
factors are as follows:
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Skill

Effort

Education

Job-Related
Experience

Applied
Reasoning
and Analytical
Skills

Interpersonal
Skill

Equipment
Skills

Dexterity

Work Pressure

Physical
Demand

Mental
Demand

Responsibility

Responsibility
for Resources

Responsibility
For Others
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The formal schooling or equivalent educational
requirements which may be acquired through
programs ending in degrees, diplomas, certificates,
tickets, or professional designation.

In addition to the education requirements, previous
experience in specific job functions may be
required.

The skills required in a job to understand, collect,
interpret and analyze different kinds of information
and to solve problems.

The requirement in the job for interactions with
other people.

Knowledge of the operation, maintenance and/or
building of mechanical equipment required to
perform the functions of the job.

The physical skills involving coordination, speed
and/or precision or large or small muscles required.

Measures the effort, strain or demand on energy that
comes from lack of control over how and when
work is done.

The type of physical demand using large and/or
small muscles which may cause fatigue.

The level of concentration (intensely focused
attention) required.

The level of responsibility regarding finances,
materials, equipment or machinery, physical plant,
or confidential/restricted information.

The responsibility or accountability for decision-
making regarding others (staff and/or students).
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Working Conditions
Physical T B .
Environment The disagreeable elements in the work environment.
Health and The kinds of hazardous elements which are
Safety encountered.

The job evaluation factor criteria were app‘hed to each job class. Job Fact Sheet
Questionnaire information was utilized in the process by the joint Job Evaluation
Committee to ensure consistency in application. Preliminary rating decisions
were progessed through a Jojnt Steering Committee. Final rating decisions were
achieved through consensus.

Job class comparisons

All job classes rated were organized into a series of leyels, based on total job
gvaluation poinis, 10 establish comparisons. A total of three (3) levels were
created with each level being a consistent point width. Job classes assigned within
each level are deemed to be of equal or comparable value. “Equal or comparable”
means that compared job classes need not be identical in value.

1. Job-to-job comparisons

The Pay Equity Act stipulates a specific sequence for identifying the
appropriate male comparator job class for a female job class. A male job
class can serve as the comparator for more than one female job class.

Where there are female and male job classes within a level, pay equity is
achieved when the job rate for the female job class is at least as great as
the lowest job rate of the male job classes of equal or comparable value
(within the level). For this comparison we first look at male job classes
ipside the bargaining unit and then throughout the establishment.

‘Whiere there are female job classes within a level with no male job classes,
pay equity is achieved when the job rate for the female job class is at Jeast
egual to the job rate of a male job ¢lass in the same establishment that, at
the time of comparison, had a higher job rate but performs work of lower
value than the female job class,
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Job rate is defined by the Pay Equity Act as the highest rate of
compensation (salary plus benefits) for a job class.

Pay equity comparisons

Through the search sequence previously stated the following pay equity
comparisons have been made.

Female Job Class Male Comparator Job Class
Psychologist Health and Safety Officer
Psychological Associate/Psych. Ed. Consultant Operational Supervisor
Social Worker/Attendance Counsellor Operational Supervisor
Speech — Language Pathologist Operational Supervisor
Re-engagement Attendance Counsellor School Support Technician
Change Your Future Counsellor Building Maintenance
Communicative Disorders Assistant Building Maintenance

First Nations Metis Inuit Support Worker Building Maintenance

Pay Equity Adjustments

For the purpose of this revision the following job classes have been evaluated:

1. First Nations Metis Inuit Support Worker
e New job class added with this revision

2. Change Your Future Counsellor
e Re-evaluation completed

3. Communicative Disorders Assistant
e Re-evaluation completed

As a result of job class comparisons conducted for this revision there are no Pay
Equity adjustments for the job classes evaluated.

Maintenance

The parties agree to maintain this Revised Pay Equity Plan in accordance with
Section 7 (1) and Section 14 of the Pay Equity Act.
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For questions or comments, contact:

Amie MacKinnon

Coofdinato'r of Human Resources Services
Greater Essex County District School Board

451 Park St. West,
Windsor, Ontario N9A 6K1
519-255-3200 ext. 10265

David Pellizzari

President PSSP Bargaining Unit
OSSTF District 9 Office

547 Victoria Ave N9A 4N1
Windsor, Ontario

519-948-7570
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