
SUBJECT TO ERROR`i Af~lD OMISSIONS 2017-02-23

LATTER P~F AGREEMENT

BETWEEN

The Ontario Public SchU~~l Board Assaciatiar~
(hereinaft~;r c~IlE:~1 ̀ OPSBA')

-And -

'The Ontario C~tholu~ ScFaoc►I Trustees ~4ssocia~tion
(hereinafter callE~~d ̀ OCSTA')

~~«

Association franco-oratarie~ne des conseils sc~lair~s ~cathol~ques
(hereinafter called) ̀ AF005C'j

-~ And

Assc~coat on des conseils des ecol~s publiques de POmtaric~
(hereinafter c;~lled ̀ AGEPO')

- Anc~ -

Onga~rio Secondary achiool T~ache~s.' Fec~e~ration / Fec~erati~n des enseigir~antes~
Enseignants des e~~les secondaires de I'O~t~rio

(hereinafter called ̀ (~SSTF/F~ESO')

-And --

The Grown

IOl~herea~ the FrE~~ch version of Letter of Agreement #2 regarding Benefits (the "Benefits LOS") appended as
part of the 2014-17 agreement nn central Terms for OSS1~f=/FEESO education workers between OF'~BA,
OCSTA, f~FOC~,r, ACEP~O, O~STF/FEESU and tl~e Crown, Section 3.2.9 (d) refers 'to "on the participation
date, for defined contribution pens, ttie Boards wi&I contri~~ute to the Trust $5,0'75 per FTE".

And whereas the term "defined contribution plan" was "cle:f'ined benefit plan" in the English document but
incorrectly translated in the French B~snefits LOA;

~Jc>w th~r~fore OPSBA, OC~TA, AF~~CSC, ACEP(~, US~~~TF-FEE~O and the Crown hereby acknowledge and
agree that clause 3.2.9(d) in the French version shiould r~~~d as defined benefit plan instead of definEd
:ontribution plan which is effective u~~on the signing of thi:: Letter of Agreem~enl:.
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SUBJECT TO ERRORS AND OMISSIONS 2017-02-23

And further, whereas the French version of the Central Agreement in Article C12.1 g) i) references
"confirmation from a doctor" and the English version says "medical confirmation";

Now therefore OPSBA, OCSTA, AFOCSC, ACEPO, OSS'TF-FEESO and the Crown hereby acknowledge and
agree that Article C12.1 g) i) should read as "medical confirmation" instead of "confirmation from a doctor".

Dated at Toronto, this 23rd day of February, 2017

OPSBA

AFOCSC

OSSTF,

~l ~

O

THE CROWN

Page 2 of 2



LETTER OF AGREEIIPII=NT

BETW~~N

The Ontario P~abliic School Board A~:~ociation (~PSBA)

—And —

"The Ontario Catholic School Tru4tees association (OC~T~\)

— Anc~ —

~►s:sociatian franco-~nt~rienne des con~eils a~c~laires catholic~ues I;AFOCSG)

—And --

Association deg con:seils des ec~les pulbliques de I'~ntario (ACEPO)

Collectively callled The Co~,ir~cil of Trustees' Associations
(hereinafter called FCTA')

. ~

Ontario Se~c:ondary School Teachers' Fec~~ratiora l Federatuon des enseignantes••
Enseignants des ecoles seGondaires de I'bntari~

(her~in~after called ̀ Q~SSTFI'FEESO')

—And --

The Crown

Re: Lim~stane [district School Board (DSB) Instructors

Whereas, Literacy Instructors and English as a Second Language (ESL) Instructors in the
Limestone DSB are permanent employees.

And whereas, Li1teracy Instructors arE~ currently e9igible for life, hea%th and dental benefits or to
receive a payment in lieu of benefits.

And whereas, FSl_ Instructors receive a payment in lieu of benefits.

Now th~rr~fore, ~OSS7F/FEE50 has until April 28, 2017 (twc~ weeks following thE~ latest possible
date of ratificati~~n) to decide if the benefits clause 7(c) of the extension agreement between
the CTA and the OSSTF/FEESO Educai:ion Workers should be amended to include Limestone
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District School Board in the list of school boards. For greater clarity, in the evei~~t that
OSSTF/FEESO decides to include Limestone DSB in the listing of 7(c) this decision shall apply to
all members of the bargaining unit and the revised clause 7(c) of the OSSTF Eda~cation Workers
extension agreement would therefore read as follows:

7(c) Permanent instructors employed by the Waterloo Catholic District School Board, Simcoe
County District School Board, Limestone District Schoo! Board and Ottaava Carleton
District School Board shall be eligible for inclusion in the OSSTF ELHT nc► later than
November 1, 2017. Upon incltasion in the ELHT any payments in lieu of health, life and
dental benefits provided in accordance with local agreements shall cease.

OSSTF will provide written notice of its decision to the Director of Labour Relations, OPSBA by
4:00 PM Apri! 18, 2017

Dated at Toronto, this ~ day of February, 2017

~- t~

AFOCSC

~ —

OCS~

CE

THE CROWN
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SUBJECT TO ERRORS AND OMISSIONS —February 23, 2017

~)('TENSIOfV AGREEMENT

BETWEEN:

Ontario Public School Boards' Association (OPSE3A)

AND

Ontario Catholoc School Trustees' As~cociation (OCS'fA)

AND

L'Association des conseils sc:olaires des eco6es publiques de ('Ontario (ACEPO)

AND

L'A~sociation franro-ontarienne des conseils scolaires catholiques (AFOCSC}

hereinafter:

COUNCIL C►F TRUSTEES' ASSOCIATIONS/CONSEIL DES ASSOCIATIONS D'EMPL~JYEURS
"CTA/CAE"

1~1►1r;

ONTARIO SECiJNDARY SCHOOL TFEaCHERS' FEDERATION/FEDERATION DES ENSEIGNA~ITES-

ENSEIGNANTS DE.S ECOLES SECONDAIRES DE L'ONTARIO

hereinafter: "OSSTF/FEE:SO"

AND AGREED 1'0 BY:

THf: CROWN/L~ COURONNE

1. The parties and the Cr~wr~ agree that, subject to errors and omissions, and subject to the

ratification processes applicable for each party, this Agreement forms the basis of full and

final settlement for an extension ~f collective agreemE~nt terms, inclusive of both central

ar~d local t:eri~ris, with the effectivE~ date of aeptember 1, 2017 to August 31, 2019. For

further clarity, the ratification of i:his Agreement is rar~ditional upon local callective

agreement terms remaining status quo for the period September 1, 2017 t~~ August 31,

2019. The p~~rties and the Crown agree to recommend the terms ~f this ,4g;reement as set

out herein to their respective principals.

Certain aspects of the terms descrEbed herein require legislative charges ~r regulatory

amendments and as such are su~,ject to the legislative process. Such changes have not yet

been made. ~fherefore, the cor~tent of this Agreement should be crnsider~~~ to be subject to

such change~~, when and if made, and if such enabli~~g changes are not macle or alter the

terms of this Agreement in any fashion, this Agreement shall be car~sidered null and void in

its entirety.
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SUBJECT TO ERRORS AND OMISSIQNS —February 23, 2017

2. Ratification cif this Agreement by both parties and ~gr~ement of the Crown shall be deemed
to have occurred on the date of r,~~tification by OSSI"F/FEESO and by ETA, whichever is later,
and by ~gr-eement of the Crown. "fie parties wilt endeavor to complete the ratification and
agreement processes by March 3'1, 2017 but will complete ratification no later than April
14, 2017.

3. The terms of this Agreement shall be effective on September 1, 2017, except as othervaise
provoded herein.

~Th~ expiry date of Letters of Understanding #1 Sick Leave, ~~4 Job 5E~curity, #7

Scheduled Unpaid Leave Plan and #11 Additional Professional Activity (P.A.) Day
shall Ibe revised as noted in Appendix I and the terms of LOUs #1, 4, ~ and 11 shall
iviiiiiiiaE ii'i Eff~Ct, GrirtCi'i'Ci~'itcu, i.fi~ti~ ~U~t,iSi emu, LCi1~.

4. The English version or the French version of the cer~.ti~al agreement shall be squally
authoritative in accordance with the language of o~~er~tion of the applicab~I.e school board.

5. The coiieetiv~e agreement shall continue to consist of two parts. r~rovisions or' Bart A and
Part B shall continue until August ~1, 2019 without amendment, except as noted herein and
in Appendix :1 attached tv this A~i~eement.

• Letters of Understanding/Agreement contained in or pertaining 1:0 language
from the 2014-17 collE~ctive agreements shall continue in force ,end effect for the
tF~rm of this Agreement. However, where there is reference to an expiry date,
the expiry date will be Pxtended by two (2) years.

• V~~here local letters of agreement reference specific dates as op~aosed to an
e><piration date, these shall be amended such that "201 -2016 rind/or 2016-
2017" shall b~ replaced by "2017-201$ and/or 2018-209".

6. CIJMIPENSAT'ION

School boardls shall adjust: their current salary grids, and position caf responsibility
allowances only in accordance with the following schedule:

• September 1, 2017
• 1.5%

• September 1, 2018
s 1%

• FE~bruary 1, 2019
• 1%

• August 31, 2019
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SUBJECT TO ERROR`i AND OMISSIONS —February 23, 2017

• 0.5%

In recognition of potential ex~~~nses for professional development, sup~~lies or

equipment or for ath~r profe~~~ional expenses, all employees cavered by this Agreement

will be p~~id a lump su n of 0.5% of wages earned iri the 2016-2017 school

year. OS'~TF/FEESO agrees th~~t it will conduct a survey of its members on the usage of

these funds and provide the results to the Crown.

Method of payment for September 1, 2017 lump sum:

0.5% of earned wages in the 2016-17 school ~re~r as a lump sum payment to all

employees of this bargaining ~as~it who are ernpl~yed or on an ap~rovecl leave, paid sick

I~ave or statutory leave as at :ieptember 5, 201 .

Permanent employees and these on a long terrr~ a~~signment on ~ statut:~ry leave for any

part of 2016-17 will not be adversely affected. The lump sum of 0.5% at` annualized

2016-1017 salary/wages will tie adjusted ~s if they earned their normal salary/wage for

the period of the time on the statutory leave.

Employes on an approved dE~ferred salary leave iri the 2017-201.8 year on September 5,

X017, (e.g. 4 over 5) shall nevE~i•theless receive a lump sum of 0.5% of wages paid in

201-101.7.

The lui~np sum payment shall k~e provided 9~y November 1, 2017.

For clarity, September 1, 2017' and September 1, 2~J18 are intended to reflect the first

day of th~~ school year.

The parties agree that, 'sf the ~iercentag~ increases in aggregate for general salary note

above arE~ less than the aggregate percentage incrf~ases for geneeal sal~~ry agreed to at

other education worker table (s) for the years 201; -18 and 207.8-19, th e general salary

i~cr~ases for 2017-1& and 2a1.8-19 agreed to at the other education worker table (s) will

be allocai~ed to OSSTF/FEESa education worker mE~mbers.

7. B~NEFI'('S

(a) Effective September 1., 2017 inflationary increases shall be provided iri each of the

following years:

• Se~~t~mber 1, 2017 : 4%

~~ Se~~te~mber 1, 2018:4%

These inflationary increases ~,rv~ill result is~ a funding amount of $5,278 p~~r F7E effective

September 1, 2017 and $5,48! per FTE effective SE~ptember 1, 2p18.
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SUBJECT TO ERROR`i AND OMISSIONS —February 23, 2017

There will be a reconciliation ~~rocess based on the audited financial re<_:ults for the year
ending can December 31, 201~~ equal to the lesser cif the total cost of the plan per FTE
(adjusted 'for an additional 4%amount prorated for 8 months) and the fiunded amount
per FTE ire place as of September 1, 2018. 1"his reconciliation will adjust the go-forward
amount Kier FTE as of September 1, 2019.

Total cost represents the actual costs related to tie delivery of benefits. Total cost is
de'~ined as the total cost on the OSSTF/FEFSC~'s ~L.FiT's financial statemE~nts for OSSTF
Edu~atiUn Workers, excluding any and all posts rel~~ted to re$irees. The parties agree
that the audited financial statements should provi~~e a breakdc~wrs of tatat cost
consistent with this definition. FTE is defined in accordance with ArticlE~ 3.2.9 (j) of the
Benefits Letter of Agreernent #2 in the 201.4-2017 agreement on central terms and as
r~~crteu ~~ ANpe~c~ix ~ cf F~! z for t~~ f~!l~~a~ing t~,r„c~ ~Qri~~~: ~~larc” 2118 ~~r the ~~2?-
~.8 financial staterryents and October 2018 per the 2018-19 revised estimates.

(b) ~h~ parties agree to amend tree Letter of Ago~eem~nt #2 re. Benefits of i:he 2014-17
Agreement on Central Terms ro read "The Participation Date far OSSTF-EW shall be no

ea~~lier tha!~ Se~tprr~her 1, X016 and no ! ter thin n~os~Pr,~her 2, 2017 and may vary by

Board." III other pro~risions in the Letter of agreement remain in Pffect.

(c) Permanent instructors employed by the Waterloo Catholic District School Board, Sirnroe
Countyr District School Board and Ottawa Carfet~n District Srhool ~o~rd shall be eligif~le

for' inclusion in the OSSTF ELHT no later than November 1, 2017. Upon inclusion in the

ELI-IT any payments in lieu of I~ealth, life and dental benefits provided in accordance

uvith local agreements $Mall cE~ase.

8. V@OLENCE PFtIEVENTION

The parties and i:he Crown agree that: the promotion of ~ ~~iolence-free

teaching/worEcing/learning envir~nm~ent benefits stu~entsc, education workers and teachers.

The parties further recognize that OSSTF/FEESO has created a task force to consult with fron~-

line workers to receive input and advice on promoting aviolence-free environment;

The parties are committed to providiing a venue fc~r the w~~rk of the Task 1=orce to k~e reported,

including the erection of a process for follow-up to'the rec:~mmendations:

The parties and 1:he Crown hereto coir►mit to the followin€;:

(a) Upon they request of OSSTF/FE=ESO, school boards ~nrill grant union release time to

member<.s as required for consultations subject to reimbursement and reasonable

operational needs. Such time release shall not be counted toward any maximum union

tame release allowed for in loyal collective agreements nor exceed a half day release for

up to twE~lve individuals at a board across all OSSTI=/FEESO bargaining units.
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SUBJECT TO ERRORS AND OMISSIQNS —February 23, 2017

(f~) The CTA ~~grees to assist, upar~ OSSTF/FEESO's rPgiaest, with the facilitation of individual

district school boards' assistance with the completion of the OSSTF/Violence Prevention

Task Forc:e's work.

(c) Fo~lowin~; ratification, OSSTF/IFEESO, the CTA and the Crown agree to develop a joint

agenda item for the next Pravic~cial Working GrouK~ on Health and Safei:y meeting to

discuss ~,~ith the full gi~aup a plan including the 05~~TF/FEESO Violence F'reventiori Task

Force's work.

(c[) The O~STF/FEESO Violence Prevention Task Force report will be shared with the

ceni:ral parties through the Central Labour Relations Committee.

9. PHIORI~IES FUND SYSTEM INVESTMENT

(a) Special Er~ucation System InvE~stment

Ire recognition of the role that education assistants, child and yaut~ ~rvorkers/counsellors

and professional student services personnel flay in supporting special education the

government will, either through regulation conditional upon the approval b~y the

Lieutenant-Governor-in-Council ar Transfer Payment Agreement based on the Transfer

Payment Accountability Directive between the government and re9evant school boards,

make a system investment in 2017-2018 which will continue in the 2018-2O19 school year,

to be utilirecl for special education needs.

The projected amount for (~SSTF/FEESO is $13,386,093 as noted in Rppend!ix 2.

OSSTF/FEESO's allocated funding shall be utilized by school boards in the following mar7ner:

To prevent, to the extent possible, layoffis arising as a result of special education

funding reductions for the 2017-2018 and 201.3-2019 staffing years.

Any funds remaining after utilization consistent with (i) above shall be used ~y

boar~~s in those years to enhance staffing consistent with the priorities under'tf~e

program. Any staffing recalls shall be rnade an accordance with local collective

ag~ee~ments.

(l~) Uther Stiffing Amount

In recognition of the ro6E that office, clerical and technical, and custodi,~l and

rnainten~ince employees play in promoting safe, healthy and caring schools, the

~overnr~-~~ent wilt, either throw h regulation conditional upon the approval by the

Lieutenant-Governor-irt-Council or Transfer Payrne~nt Agreement based un the Transfer

Payment Accountability Directive between the government and i~elevan~ school boards,

rnake a system investment in 2017-2018, which will continue iii the 2Q9_g-2019 school

year.
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SUBJECT TO ERRORS AND OMISSIONS —February 23, 2017

The projE~cted amount far OSSTF/FEESO is $6,408,!308 as noted in Appendix 2.

(c) For each of 9(a) and 9(b), each board shall engage with the local union to discuss the use
of this funding. In this discussion, the board shall provide the union with:

anticipated staffing levels based on current buc~~et projections prior to receipt of the
fun~i~~g, including information about the potential impacts of amr

• catastrophic or u~fareseeable evert<.~;

• cFianges in enrolment;

• school closure and/or school consolidation;;

• funding changes directly related to services provided by bargaining unit

~riernbers; and/ar

• positions reduced thra~u~h attrition.

ii. the in~pact of the funding on the board's projer~ed staffing levels.

Staffing N~rocEssEs used as a rFsult of tris addition~i funding shall ~e c~~sist~r~i with
school beards` existing staffin processes.

~9. G~t~Pl~1~J~91Tr ~JSE OF SCNC?~LS

Conditional upon the approval by the Lieutenant-Governc~~~-in-Council (if applicable), the Crown
will increase the community use of schools funding, ire i:rie Grants for Student Needs, by 3% in
the 2017-7018 school year (as shown in Appendix 3), and the new level of funding will continue
into the 2x18-2t)19 schoal year. It is intended that this funding be used to staff schools with
OSSTF custodians during communii:y use, consistent with local collective agreements ar~d
existing board ~~~licies, ~~rocedur~s and practices. WI~E~re current practicer do not provide
OSSTF custodial staff for community use events, and wh~~e policies and procedures allow, the
funding will be used to provide OSSTF custodial staffing to the extent of the available funds.

11. DISTRICT 16 YORK PSSP BARG~AIPJING UNIT

The parties a~re~ that the central terms apply to the District 16 York Professional Student
Services Personnel effective September 1, 2017 with the locally agreed pi-oteci:ed complement.

12. PRO~~SSIO9VAL DEVELOF°MENT/LEARNING

The Crown shall create aone-time Education Programs —tither (EPO} grant for' distribution
consistent with the Ontario Public Sector Transfer Payment Accountability Qirecteve, in the
amount of $1.5 million. Funds 'From this EPO shall be allocated among school boards (Appendix
4) with CJSSTF/FE:ESO DECE/ECE staff during the 20].7-201, school year to be used for
professional learning for DECEs~ECEs., Boards and local bargaining units shalt m{eet to discuss
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SUBJECT TO ERROR5 AND OMISSIONS —February 23, 2017

the utilization of these funds. Funds shall be held in reseruP pending the resolution of the use of
the funds.

13. APPRENTICESHIP

The Crown shall create aone-time Education Programs —ether (EPO) grant for distribution,
consistent with the Ontario Public Sector Transfer Payment Accountability DirHctive, in the
amount of $0.5 million. Funds from this EPO shall be allocated to school boards during the
2018-20119 school year, on the basis of joint applications received from school boards and

OSSTF/FEE:SO locals for apprenticeship under the Ontario College of Trades.

The purpose of the funds is to provide on-the-job training for employees as apprentices.

A joint committE~e comprised of reprE~sentatives of the central parties and the Crown, will be
created to develop an applicatian process that will ~e shared with boards and locals. The
committee will develop the following:

i. Criteria of allocation
ii. Application process

iii. Eligibility of pragrarrm
iv. Reporting
v. Equitable distribution

It is understood 'that the purpose of the Apprenticeship pr~agram is not to reduce current

complement/posAtions.

14. EXISTING TEAMS AND CONDITIONS

Unless emended by this Agreement car unless expressly pra~vided otherwise, the central and
local terms and conditions of each collective agreement between OSSTF and each District
School Board shad continue in effect until August 31, 201 , subjecfi to any applicable statutory
freeze period. Fir purposes of clarity, any provision in any collective agreement between
OSSTF and a District School Board which provides fnr the expiry of a central or local term on
August 31, 2017,, shall be deemed to provide for the expiry of such berm on August 31, 2019

subject to any applicable statutory freeze period.

Signed at Toronto, this 23rd day of February, 2017.
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CTA/CAE

~ ~ _s_` ~~
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SUBJECT TO ERROR'> AND OMISSIONS —February 23, 2017

LETTER OF AGREEMEf~T

BETWEEN

The ant;~ric~ Public Schor~l hoards' Associatimn

and

The Ontario t;atholic School Trustee:>' Association

and

Association franca-ontarienne des conseils; ,scolaires catholiqu~es

and

Assoccation des conseils scolaires des e~cales publiques de PQn~tario

(together the Council of Yruste~es' ~4ssociations "ETA")

and

Ont~ri~~ Secondary Scriocal Teachers' Fed~r~tion / IF~deratio►v des ensei~nantes-

enseignants des stoles s~~andaires de I'Ontaric~

(hereiinafter called ̀ CISSTF/F~~ESO')

and

The Cr~~n►n

RE: IgIIID-TERM AtVIENL~MI=SITS

Notwithstanding ~3nything else in this Exi:ension Agreement, OSSTF/FEESO bargaining units and school

boards retain all rights under the Ontario Labour Relations Act to revise local previsions of the collective

agreement through mutual consent.

The centr~aE parties agree that under the School Boards Collectivc.~ Bargaining Act; 2014 the central

parties can revise= central provisions of tree collective agreement through mutual cons~znt.

The centraE ~artie.s may discuss matters referred to them by tl~~~ir respective constituent boards or local

unions.
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SUBJECT 70 ERROR'i AND OMISSIONS —February 23, 2017

APPENDIX 1

LETTER OF AGREEMENT #~1

BETWEEN

'the Council of Trustees' As>c~eiations/

L~ Conseil des associations d"e~rnployeurs

(i~er~inafter callec9 ̀ CTA/CAE')

AN ~i

The nntario Serandary School Teachers' Federation/

F~de~~ti~~n des enseigr~ante.s-enseignarrts des ~cGles second~ires de ('Ontario

dhereinafter called tl~e'OSSTF/FEESO'~

~E: ~iek L~av~

The parties agree that any currE~nt collective ~greerrient provisions andJor Board

policies/practices/procedures related to Sick Leave i:t~at do nat conflict v~~ith the clauses in

the pick Leave article in the Central Agreement shall remain as per August 31, 2014.

Such issues include but are not limited to:

1. Requirements for the provision of are initial medical document.

2. Responsibility for payrnent for medical documents.

The partie~> agree That attendance support programs are not included in the terms of this

Letter of Agreement.

This Letter of Agreement wil9 farm part of the Central Terms between the parties and will

be adoptPc~ by the parties efFective upon rat:ificatiari. This Letter of AgreE~ment shall

expire August 30, 2019.
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SUBJECT TO ERROR.i AND OMISSIONS —February 23, 2017

LETTER OF AGREEMENT #4

BETWEEN

the Council of Trusties' Associations/
Le Conseil des associations d'e~rnployeurs

(hereinafter called) 'CTA/CAE')

ANA

The Un#aria y~r,ondary School Teachers' Federation/
Fedec~tipn des enseigr~ar~t~;s-enseignan~ts des scales seco~d~ires de ('Ontario

thereinafter called the'OSSTF/FEESO'~

RE: J~k~ Security

The pargies acks~awledge that education workers contribute in a significant way to student

achieve~-nent anc~ well-berg.

1. Fogy- the purpose of this Letter of Agreement, the u~~~rall protected complement is equal

to the FTE number (excluding temporary, casual and/or occasional positions) as at

DecembE~r~ 16, 2015. 1`he F1~E number is to b~ agrPE~r~ to by the parties through

consultat:i~n at the local level„ Appropriate disclosure will be provided during this

consultation. Disputes with regard to the FTE number may kae referred to the Central

Di~;pute Resolution Process.

2. FffectivP as of December 16, ')_015, the Board undE~r-takes to maintain its Protected

Complecr~ent, except in cases of:

a. A catastrophic flr unforeseeable event or circumstance;

b. Declining enrolment;

c. School closure ar~d/or school consolidation; or

d. Fua~ding reductions directly related to services provided by bargaining unit

members.

3. Where complement reductions are required pursuant to 2. above, they shall be
achieved as follows:

a. In 'the case of declir~in~; enrolment, complement reductions shall occur at a rate
n~~t greater than the r~~te of student loss, and

b. In 'the case of funding reductions, rornpleir~ent reductions shall not exceed the
funding reductions.
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SUBJECT TO ERRQR i AND OMISSIONS —February 23, 2017

4. ~Jotwiihstanding the above, a board may reduce tf~eir complement through attrition.

attrition is defined as positio~r~s held by bargaining unit members that become vacant

and are riot replaced, subsequent to the date of central ratification.

5. Reductioa~s as may be required in 2 above shall only be achieved through lay-off after

consultation with the union o~n alternative measures, which may include:
a. priority for available tE~mporary, casual and/or occasional assignments;
b. the establishment of a permanent supply pool where feasible;

c. tf~e developm~rit of a ~~aluntary wor!<force reduction program (rc~ntingent on full

provincial government:'Funding).

6. staffing K~rovisions with regard to surplus and bumping continue to rerriain a local issue.

7. l"he above language ~a~s not ~Ilow trade-offs betuv~en the classifications outlined
below: '

a. Educational Assistants
b. DECEs and ECEs
c. Administrative F'ersonnef
d. Custodial Persarinel
e. Cafeteria Personnel
f. Information Tec~nolc~g;y Personnel
g. Library Technicians
h. Instructors
i. Supervision Personnel (including child minoiers)
j. Professional Personnel including CY1Ns and DSWs)
I<. Maintenance/Trades

8. Any and ~~ll existing I~cal collective agreement job sectarity provisions rE~main.

9. This LettE~r of Agreement expires on August 30, 20:19.
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SUBJECT TO ERROf~,i AND OMISSIQNS —February 23, 2017

LET'~ER OF AGREEMENT #7

BETWEEN

Thy Council of Trusties' Assc~Liations/

le Canseil des associations d"e~mpioyeurs
(Fuereinafter called ̀ CTA~/CAE')

AN ~1

The (Jn~ario ~~c.ondary Sehc~ol Teachers' Federation/

Federation des enseigr~arutes-enseignants des ecc~les second~ires de ('Ontario

thereinafter called the'OSS7F/FEESO'~

RE: Scheduled Unpaid leave Pnan

The following Scheduled Unpaid Leave Plan (SULP} is available to alb permanent employees for

the 2015-2016, 1016-2017, 2.017-2.018 and 2018-2019 school years, Employees approved fnr

SULP days shall riot be replaced.

For employees wlio work a ten (1C~) month year a school k►oard will identify:

.1i) u~~ to two (2) Professional Activity days in the 2015-2016 srhool year;

?_) tvvo (2) Professiona9 Activity days in the 20:1 -2017, 2017-20].8, 2018-2019

school years;
treat will be made availlable for the purpose ~f the SULP.

For employees whose work year is greater than tcn (10) months, a school b~ar•d will designate
days, subject to :system and aperational requirerr~ents, which will be available for the purpr~,se
of the S~1L.P in each of the 2015-2016, 2016-2017, 2017-~~018 and 201-2019 school years. Each

employee will bE~ eligible to apply for up to two (7.) days leave in each +~f the 2Ci15-2016, 201fi-

2017, 2017-201f~ and 2018-2019 school years.

For the 2015-20:16 school year, the a~railable days) will bE~ designated no later than thirty (30)

days after centr~il ratification. A91 interested employees wil8 be required tee apply, in writing, for

the leave within ten (10) days o~ I~cal ratification, or within ten (10} days from the date upon

which the days are designated, whichiever is later. For the 2016-2017, 2017-2018 and 2018-

2019 school years, the dais wi(I be designated by June 15 of the preceding school year. All

interested employees will be rer~uire~~ to apply, iri writing, for leave for the I_Q1~7-2018 ar~d

2018-201y sch~o~ years by no later tr~an September 30 of the respective sch~oo~l year. Approval
of the SIJL.P is subject to system acrd operational needs of the board and school. Approved leave

days may not be cancelled oe~ changed by the school boar~~ or the employee. Exceptions may be

considered with mutual consent. Halm day leaves may be approved, subject ~01the system end
operational needs of the kio~rd and school.
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SUBJECT TO ERROR.i AND OMISSIONS —February 23, 2017

For employees enrolled in the CMER'~ pension, the employer will deduct the employee and
employer portion of pension premiums for the unpaid da~~s and will remit same to OME~tS,

The follawing clause is subject to either Teacher Pea~sion Elan amendment or legislation:

Within tl~e purview of the Teachers' Pension Act ~Tf'A), the Minister' of Education will seek an

agreement from the Ontario Teachers' Federatioi7 (OTF) t~o amend the Ontario Teachers'

Pension Phan (Ol"PP) to allow foi• adjusting pension contrik~~ations to reflect the Scheduled
Unpaid Leave Pl~~n (SULP) with the following prinr_i~+les:

i) C~~ntributions will be nnade by the employee/plan member on tl~e unpaid portion

oi~ each unpaiei clay, uriiess directed otherwise in writing by the 2mpioyeejplan

member:
ii) Tli~ government~'emplayer will be obligated to match these ron~tributions;
iii) Thy exact plan amendiments requirer~ to implement this change will be

developed in collaboration with the OTPP ~~nd the ca-sponsors cif the OTPP ~OTF

and the fVlinister of Educationj; and
iu) Tli~ plan amendments will respect any legi~>lation that applies tc~ registered

pension plans, such as the Pension Benefi~t~~ Act and Income l ax Act.

This letter of Agreement ex~,ires on Wugust 30, 2Q19.
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SUBJECT TO ERROR.i AND OMISSIONS —February 23, 2017

LETTER OF AGREEMENT #11

BETWEEN

The Council of Trusties' Asso~;iations/

L~ Con<.~eil des associations d"e~mployeurs

(Iver2inafter called ̀ CTA,~CAE')

arv~

The Ontario Secondary School Teachers' Fed~.~ratian/

Fedeu~~tion des enseigr~ar~te;s-enseignan~ts cues ecc~les seco~d~ires ~e ('Ontario

thereinafter called tl~e ̀ OSSTF/FEESO'~

Re: t~dditiomal Professional Activnty (PA) Day

The parties confirm that should th~re~ be an additional !~A Day beyond the current six (6) P~,

days an the 2017-18 and/or the 2018-19 school years, there will be no loss of pay for

OSSTF/FEESO members (excluding casual employees) as a result of the implementation of these

additional PA days. For further ~larit~,r, the additional PA clay will be deemed a normal work day.

OSSTF/FEESO members will be required to attend and perform duties as assigned.

Notwithstanding;, these days may be designated as SULP cl~~ys.
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CONFIDENTIAL. TO LABOUR RELATIONS

Appendix 2: 2U37-ifl -Investments in Systwm PriorEties" for Education Workers (QS'.~TFp

Co4imn N ESTIMATED SHARE OF IIIVESTMEN~ '~ ESTIMATED FUNDED FTE cENERA'fEb

DSFJN Special Education Other Sq~ng Special Edu~atlon
Index o 0.58 Name 

StaHAmount Amount 
TO7Al 

StaHin6 Amwnt 
aher 5riffln~Amourit TOTAL

1 1 D59 Ontario North Easi v 312,349 - 312,&19 4,3 to 5.7 -~~ 43 m 5.7

2 2 Algoma DSB 365,504 116,276 481,7f40 51 to b.6 2.0 71 ro 8.6

3 3 Rainbow D58 i6,A74 156,113 232,9FS7 1.1 to i.d 2.7 3.8 to 4.1

4 4 Near North D5B 392,392 - 392,292 S.S to 7.1 S.S to 7.1

5 5.1 Keewatin-~atritla DSB 236,910 112,607 349,SI7 33 to 4.3 2.0 53 to 6.3

6 5,2 Reiny River OSB

7 61 Lalrehend D58 ~ 312,.?23 - 312,223 4.3 to 5.6 ~ 43 to 5.6

8 6.2 Sup=rior-Greenstone TSB 89 X74 36,196 125,470 1.2 to 1.6 Q.6 1.9 to 2.2

9 7 Bluewafer DSB 495,790 179,555 675,3h4 6.9 to 9 A.1 30 to 12.1

10 8 Avun Maitland C5B 463,076 192,470 655,546 6.4 to e.4 .1,k 9.8 to 11.7

it 9 Grouter Essex County DSO 932,:388 - 332,988 13 to 15.9 - 13 to 16.9

12 10 Lambton Kent DSB

13 11 Thames Valley DSB 286,059 - 286,059 4 to 5.2 ~ 4 to 5.2

14 17. Toronto DSB 1,382,]51 11,438 1,393,589 19.2 to 25 0.1 19.4 to 25.2

15 13 Durhart~ D58 - - - -

16 14 Kzwartha Plne Ridge D:iB - - - - ~~ -

17 15 Trillium lakelancls DSB 32,112 1,405 33,57 O.S to 0.6 0,(~ O,S to 0.6

18 lfi YorY. Re3fon D5B 234,305 8,430 242,794 33 to 4.2 O,i. 3.4 to 4.4

19 1' Slmcoe County D58 - - ~~ ~ -

20 18 UGPerGand DSB 878,705 347,070 1,225,7'5 121 to 15.9 ~i.l 18.3 to 21.9

21 19 Peel D58 330,376 - 330,3%6 4.6 to 6 4.6 to 6

22 20 Ha Hon DSB 186,904 491,320 578,124 2.6 to 3.4 3.6 11.2 m 12

23 21 Hamilton-WenNiorth [ISIS 152,G71 420,453 573,1.'.4 2.S to 2.8 '7.3 9.S to 30.1

24 22 DSB of IJla~aa _ "_ __

25 21 Grond Erie DSB 95,fi33 - 95,633 1.3 to 1.7 ~ 1.3 in 1.7

26 2M1 WaleAeo Region DSB 135,ft41 1,240,530 1,376,370 1.9ro2.5 2Li 23.6 to 24.]

D 25 Ot~wa-Carleton D53 1,744,137 1,507,072 3,301,209 249 to 32.4 2~i,3 51.2 to 56.8

28 2f UFPer Caneda DSB 36,A73 - 76,8'3 1.1 to l.4 ~~ i.l [o 1.4

29 2' Limestone TSB 84,543 1,301 85,8M 1.2 to 1.5 O.tl 1.2 to 1.6

30 2H Rentrevr Coun D56 _ __ 12,804 8,910 21,7 i4 0.2 to 01 0.2 03 to O.d

31 29 Ha Ping; and Prince Ed u:~rd D50 - - - - - -

32 30.1 Nenheastern Ca[ho!ic )SB - - - - ~~ -

33 30.2 Nipissing-ParrySour~d Ca[holi<DSB - - - -

34 31 HummSuperbr ~~tholcDSB - - - ~~ ~ -

35 37. Sudoury Catholic DSB - - - - - -

36 33.1 Ncrlhwest Catholic D513

37 33.2 Kenora Wtholic DSB - - - ~~

38 34.1 Thunder Bay Catholic 65fl 269,130 - 289,170 4to 5.2 - 4to 5.2

39 34.2 Superior North Catholic: D5B - - - ~ - -

40 35 Brucr6rev Catholic OSB - - - - ~ -

41 3G Huron-North Catholic CSE, - - - - - -

42 37 Windsor-Essex Catholic: D58

43 36 Landon DistriR (zthollc School Board ~ - - ~~ -

44 39 St. Clair Catholic D515 - - - - -

45 40 Toronto Catholic D58 - - -

46 41 Pe[er6orough V N C Ca [hulk D58 ~ - - - - -

G7 42 York Catholic DSB ~ - - ~~ ~ -

48 47 Dufferin-Peel Ca4holic DSd

49 44 Slmcoe Muskoka Catholic DSB 590,365 192,405 783,3; 0 8.2 to 10.7 ~ 3.0 Slb to ld

50 45 Durham Catholic D58 - - - ~~

51 4f, Ha Man Catholic D58 - - -

52 47 Hamilton ~Nenniorth Catholic ~Sg - - - - ~ -

53 4K Wellington Catholic D5B 255,~i78 73,328 329,006 3.6 to 4.6 1.3 4.8 to 5.9

Sa 49 Waterloo Catholic 056

55 SU Niagara Cethoiic DSU - - - ~-

56 51 Brant Haldimentl Norf[dk Wtholic DSB 29d, 129 235,862 529,991 4.1 Lo 5.3 ~i.l 8.2 to 9.4

57 51. Ca[hoIIc DSBof Fast=rr Ontario - - ~ - ~-
58 53 Otr wa Catholic DSE - - - - ~ -

59 5h Renfrew County Catholic DSB - - - - ~~ -

60 55 AI ,c~nquin and Lakeshore Catholic D56
61 56 CSD du Nord-Est de('Ontario - - - ~~ -

62 57 CSD du Grand Nord de I'6ntario 123,598 65,309 188,907 1.7 [0 2.2 1.1 2.9 to 3.4

63 58 C5 ti'iart~onde 334,617 184,280 518,847 4.6 to 6.1 b.2 7.9 to 9.3

64 57 CEP de I'E!t de ('Ontario 359,561 - 359,563 5 to 5.5 •~ 5 to 6.5

65 60.1 CSD catholique des Gre odes Rivlpres 234,7.72 127,901 A02,1%3 3.8 to 5 2.2 6 to 7.2

66 60.2 CSD ce[noli ue Fanro~Nurd

67 61 6D atholique du Nouvel-Ontario ~ 248,868 121,928 ~ 370,816 3,S to 7S 21 5.6 to 6.6

68 67. CSD catnolique Ues Auiores boreales - -
69 63 CS catholique Providence - - - - ~ -

70 6A CSD catnolique Centre~5ud 433,379 220,288 653,667 6to 7.8 3.9 9.9 co 11J

71 65 CSD atholique de l'Es[ontarlen 310,167 - 310,167 43 to 5.6 43 to 5.6

72 6G CSD catholique du Centre-Est tle I'OnWrio 510,921 356,463 867,3H4 7.1 to 9.Z 13.3 to 15.5

TOTAL 13,3̀ 36,038 y 6,A08,908 19,795,007 185.8 to 242 1219 297.8 to 353.9
'Subject to ratif;ratiun by all parties and subject to approval 6y the Lieutenant Governor In Council.

-Figures shown reflect best c5timates available at this time.
FTE estimates are based on selerted GSN salary and benefit benchmarks a, follo~Ns:
• Special Educslion Staff Amount is based on the Professional/Para ~professlon~~I benchmark and the Education Assls[antr beuhmark onthe high range.
• Other Staffing Amount is based on the Secondary School Office Support Skiff benthma~k
• These include arrticipated adjur:ments to benchmaries in 2U17-i8 to reflect thie impact of salary inrreases in 7.016-17.

• Benchmarks a:suine a 1.5%salary increase in the 2017-IS school year.
- Special Education Staff Amount is besed on the share of the board's total education assistants, child and youth wnrkerr. and p rofessional student services personnel FfE represented by OSSTF.
-Other Staffing Amount is based on the share of She hoard'stotal office, clerical and technical, and custodial & main[enanc e Education workers staff FfE representec by O:iS'fF.
Investments in System Priorities h:time-Li mited and will only he provided for the':erm of the eMenslon (2017-18 and 201e-19).

-The camber of ITE will vary by board based on actual costs IncluAing but not IimfCed to salary, benefits, vacation and allows ncas.
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2017-13 -- ~:c~mmur~it~y Use cif Schools Inve~~tment - O~SSTF
— —~-- Co I u m n # ~ ~ ~~---- —~-----

Index DSBN~ DSB Narrae ~amr~unt

26 2~4 Waterloo Region DSB ~~ $ 23,283

27 25 Ottawa-Carl~tora DSB $ 30,99£3

56 51 Brant Haldimand Norfc>Ik Catholic DSE $ 3,855—..~__ 
Total 

~------- - ~ ,~ 5~,~37

Notes:

-Provincial system investment of Community Use Of Schools (CUS) based on 2017-:18 projected fogu~-es

with a 3% increa:sP in the alloc;~tion.
- Figures shown reflect best estimates a~iailable at this time ar~cl are subject to change.
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CONFIDEN~tiAl to LABOUk RELATIONS

Appendix 4: 2CI17-1£~ - Investments in System Priorities* for Education Workers OSSTF

EW

ES'f1MA7ED SHARE OF IMVESiMENTS

Index DSBNo OSB Name ~ Protesslonal Deueloproent/leaming

1 1 DiB Ontario North Eusi $ 20,674

2 2 A!goma DSB 5 29,191

3 3 Rain6aw D50 5

4 4 Near Plorth DSB $ 43,001

5 5.1 Keewatin-Patricia DSB S
6 5.2 Rainy River DSI3 _ ~_ __ 5 _ _
7 6.1 Lal<ehead DSB $ 33,739

8 6.2 Superior-Greenstcne DSB $ 4,135

9 7 Bluewatcr DSB 5 61,194

SO f: Avon Idaitland DSB S 52,925

11 9 Greater Essez lounh~ C58 5 118,253

12 10 lainbton Kent DSR 5
13 11 T6ames'Jalley DSN ~ ~ $
14 12 Toronto DSB S
15 13 Durham DSB 5 -
16 14 Kawartha Pine Ridge DtiB 5

17 15 Trillium Lakelands D'8 S

18 16 Vork Region D58 ______ 5 ___ -
19 17 Slmwe County DSB $

20 13 Upper Grand DSB $ 139]54

21 13 Pezl DSB S

22 2V Halton D58 $ -
23 21 Hamiltorv. Wentwortl~C~SB $
24 22 TSB of Niagara _ _ 5 __ _
25 23 Grand Erie DSB S
26 24 Nlaterloo Reginn [)SEt 5 -

27 25 Cttawa-Car~etnn DSEi 5 296,047

28 2G Upper Canada D56 $
29 27 Umesione DSB S -
30 23 Renfrew County D58 __ S _ _ 37,213

31 23 Hastings and Prince Edward DSB $ -
32 30.1 Narthea;tem Catholic DSB $
33 30.2 Nipissing-Parry Sound Catholic D58 $
34 31 Huron-Superior C:~tholic DSB S -
35 32 Sudbury Catholic USls S -

36 33.1 Northwest Catholic C~SB $
37 33.2 Kenora Catholic D50 ~ S —_ -
38 34.1 Thunder Bay G~tholie, DSB 5 QOS20

39 34.2 Superior North Wthullc DSB $

40 35 BrucrGrey Catholic USB 5 -
41 36 Huron-Perth Catholl< DSB $
42 37 ~flindsor-Essex Catholic DSB $

43 38 Landon Distdc; Catholi<School Board S -
44 39 St. Gair Wtholic DSB $ -
45 40 Toronto Catholic DSf 5 -
46 41 Peterborough V N C Catholic D5B $ -
47 42 York Catholic D58 5 -
48 43 Dufferin-Peel Catholic DSB $
49 44 Simcoe Muskoka Catholic OSB $ X3596

50 45 Durham Catholic USEt S -

51 4G Hahon Catholic DSB S -
52 47 Hamilton-Wentwc•rtli Catholic DSB S -
53 43 V~.'ellington Catholic D50 S 26,462

54 49 V.~uterloo Cutholl<D5B S
55 50 Niagara Catholic TSB S -
56 51 Brant Haldimand IJoiiolk Catholic DSB $ 37,213

57 52 Catholi<OSB o'Eastern Ontario ~
58 53 Cttawa Callolic D56 5 -
59 54 Renfrew County C3thwIIc DSB S -
60 Sv Algonquin and Lakes~ore Catholic DSB ___ $ __~_
61 SG CSD du Nord-Est de ('Ontario 5

62 57 CSD du Grand Nord cle 1'Ontario S 23,403

63 58 CS Viamnnde 5 64,502

64 59 CEP de ('Est de I'Ontarin $ 70,291

65 601 CSD catholique des Grandes Rivltres $ 24.808

66 601 CSD cathollQue Frnnco~Nord $

67 61 CSD uthollque du Nouvel-Ontario S 28,116

68 62 CSD catholique des Aurores bor~ales 5 -
69 63 CS cathollque Providenre $

70 61 CSO catholiqux Centre-Sud S $2,695

71 65 CSD catholique de PEst ontarlen S 68,637

72 66 CSD catholique du CentrrEst de l'Ontario S 123,629

Estimated Tatads $ 1,500,000
*Subject to retifiwtion by all parties and su bjec[ to approual by the Lieutenant Governor in Council.

Figures shown ref,ect best estirna[es available at this time.

- Amount per board based on share of total provincial OS<TF-EW ECE staff in each board.

- These investment are time-Iirr ited for 2017-18 only.
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SUBJECT TO ERROR`.i AND OMISSIONS 2017-02-23 11h0U

F)(TENSIOI~ AGREEMENT

Ontario Public: School B~a~ds Association (OPS~A)

AND

ONTARIQ SEC~~NDARY SCHOOL TF~~CHERS' FEDERATEO~Jf FEDERATION DES ENSEIGNAfVTES-

ENSEIGNANTS DES ECOLES SECONC►AIRES DE L'ON7/~RIO
hereinafter: "OSSTF/FEESO"

AND AGREED TO BY:

THE C'RC~WN

1. The parties and the Crown agree that, subject to errors and omissions, and subject to the

ra~tif9cation processes applicable for each party, this Agreement forms the k~asis of full and

final sei:tlem~ent for an extension ~~f collective agreemE~nt terms, inclusive of both central

and local terms, with the effective date of September 1, 2017 to August 31, 2019. For

further clarity, the ratification of i:his Agreement is r~r~ditional upon local collective

agreement terms remaining status quo for the period September 1, 2017 t~ August 31,

2019. The p~~rties and the Crown agree to i~ecomm~nc~ the terms cif this P~~;reement as set

out herein to their respective principals.

Certain aspe~~ts of the terms described herein require legislative or r~gulat~~ry amendment

and as such ~~re subject to the le,gi~lative process. S~ach~ changes have not yf~~ been made.
Therefore, thie content of tfi~is Agreement should be considered to be sub~e~ct to such
changes, when and if made, and if such enabling changes are not made or ;~Iter the terms of
this AgreemE~nt in any fashion, thus Agreement shall bE~ considered null and void in its
entirety.

2. Ratification cif this Agreement by both parties and ~gr~~ement of the Crowri shall be deemed
to have occurred on the date of r,~tification by O~STF/FEESO and by ~PSBA, whichever is
later, and by agreement of the Crown. The parties will endeavor to complete the ratification
and agreement processes by March 31, 2017 but will complete ratification no later than
A~~ril 14, 2017.

3. The collective agreement shall continue to consist of t~rvo parts. Previsions of Part A anti Part

B shall continue until August 31, X019 without amendment, except as noted herein:

• Letters of Understanding,~Agreement contained in or pertaining to language from

the x:014-17 collective a~ireements shall continue in force end effPrt for the term of

this agreement. However, where tl~ere is reference to an expiry date, the expiry

date will be extended byy two (2) years.

• Where local Letters of Agreement reference specific dates as opposed to an

expiration date these shall be amended such that "2015-16 and/or the 2016-11"
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SUBJECT TO ERROR:i AND OMISSIONS 20:L7-()2-23 11h00

shall he replaced by "2017-18 and/or 2018-19".

4. The terms of this Agreement shall be effective can Sepi:ember 1, 201? except as otherwise

provided herein.

5. CONRPENSA,1'ION

School boards shall adjust their current salary grids, and position of responsibility allowances
only in accordance with the following; schedule:

• September 1, 2017

~ 1.5%

• September 1, 2018

~ 1%

• Febr~ary~ Z, 2:7Z°

• 1~/

a Aug~a~t 31, 2019

~ 0.5%

In recognition of potential expenses for professional development, supplies or equipment car for
other professional expenses, all teachers and occasional teachers covered by this Agreement
will be paid a lump sum ofi 0.5% of w~~ges earned in the 2016-2017 school year. OSSTF/FEESO
agrees that it uvill conduct a survey oi~ its members on the usage of these funds and provide the
results to the Cr~~wn.

Method of payment for September 1, 2017 lump sum:

0.5% of earned wages in tie 2016-17 school year as a lump sum payment to all teachers and
occasior~ai teachers of this bargaining; unit who are employed or on an apprr~vE~d leave, paid sick
leave or statutory leave as at SeptE~mber 5, 2017.

Permanent em~lloyees anc~ Long Term Occasionals on a statutory leave for any part of 201f-.17
will not be adversely affected. The lump sum of 0.5% of annualized 2016-2017 salary/wages will
be adjusted as of they earned their normal salary/wage for the period of the time on the
statutory leave.

Employees on an approved deferred salary leave in the 2Ci~.7-2018 year ~on September 5, 2U17,
(e.g. 4 over 5) shill nevertheless receive a lump sum of 0.~% ~f wages paid in x!016-2017.

The lump sum p~~yment shall be provided by November 3, 2017.

For clarity, SeptE~mb~r 1, 2017 and September 1, 2G18 are antended to re~lert t:he first day of
the schoo9 year. February 1, 201.9 is intended to reflect th e first day of the second semester.

b. LS IC IVttIIJ

Page 2 of 8



SUBJECT TO ERRORS AND OMISSfONS 2017-02-23 11h00

(a) Effective Septemt~er 1, 2017 inflationary increases shall be provided iri each of the

fc~llowin~ years:

• September 1, 2017:4%

• September 1, 2018:490

These inflationary increases ~~vill result in a funding amount of $5,278 per FTE effective

September 1, 2017 and $5,4.39 per FTE effective ~~eptember 1, 2018.

There will be a recancil~at~on process based on the audited financial rE~sults for the year

endir~g on December 31, 2018 equal to tf~e lesser of the total cost of tl~e plan per FTE

and the funded amount per FTE in place ~s of Se~~tember 1, 201 .This. reconciliation will

adjust tl~e go-forward amount per FTE as of September 1, 7.019. Notwithstanding the

above, the funded amount per FTE shall snot be less than $5,343.

Total cast represents the actual costs related to the delivery of benefits. Total cost is

defined as the total cost on tree OSSTF ELHT's financial statements for nSSTF members,

~xcludin~; any and all costs rellated to retirees. TriE~ parties agree that the audited

financial statements should provide a bre~ikdown of total cost consistent with this

definition. FTE is defined in accordance tirith Article 4.2.1 (f~) of the ~3enefits Letter of

Agreement # 1 in the 2014-2017 agreement on central terms and as reported in

Appendi;< H of EFI~ far the following two periods: R/larch 2018 per the 2017-18 financial

statements and October 2018 per 2018-1~ revised estimates.

(b) The parties agree to amend 1:he Letter of Agreement #1 re. Benefits of the 2014-17

Agreernent on Central ~"erms to read "It ~s inten~~~ed that the Trust be effective

September 1, 2016, and that school boards will ~~~articipate in this Trust no later than

November 1, 2017." All other provisions in the Letter of Agreement remain in effect.

(c) Daily Clccasional Teachers

Effective September 1, 2017 the payment in lieu ~~f benefits provision 4.2.1 L) of Benefits

Letter of Agreement # 1 of tP~e 2014-2011 agreement on central term~~ for daily

occasional teachers is replaced with the ~Followiri~;:

"EligibGe~ daily occasional teachers in the four boards listed below shall be entitled to the

le~sse~ o~f a) the following table amounts and b) the actual benefit plan cost multipliers by

the pe¢-centage of the existing employer co-pay in the 2012-2014 lacai1 collective

agreements, to be used fur the sole purpose of purchasing from among health, life

and/or dental benefit plans:

Board Maximum Funding Amount Employee Percentage Ca-Pay

Durham DSB $2,454 SO%

Hastings &Prince Edward I~SB $3,F80 75%

Toronto TSB X2,454 50%
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SUBJECT TO ERRORS AND OMISS{ONS 2017-02-23 11h00

York Region DSB $ 491 10% _ _~

These amounts shall be prorated for the portion of the year that tl~e daily occasional teacher

enrols in the pl~~n. Eligibility criteria for these amounts are based on the existing eligibility

criteria of the 2012-2014 loyal collective agreerrrents whiich is based on the number of days

worked i~ the ~r~evious school year, and varies by board. payments will be provided to the

eligible daily occasional teacher can ~~ monthly basis."

In addition, infilationary i~~creases shall be provided in each of the following yf~ars:

September 1, 2017: 4%;

Se~ter~ber 1, 2018: 4%~

~(3~eb'iih5~aifui7!~ t~'iE a~Gi2i7i2i~iivric'C3~ vJii2i2 ailjf G~aiiy C~~CaSi~iiai tc^c~iC~'i~i ~.,iii)JSES ilvi ~^v

participate in any health, life or dental benefit plan, the school boards shall neat provide any

amount for those employees.

7. WIULENCE PREVENTION

The parties and 'the Crovun agree that the promotion ~f a violence-free

teaching/working/learning environment benefits students, education workers and teachers.

The parties further recognize that OSSTF/FEESO has created a task force to consult with front-

line workers to receive ir~put aE~d advice on promoting aviolence-free environment;

The parties are committed to providing a venue for the vvork of the Task Force to be reported,

including the creation of a process f~~r follow-up to the rE~commendations:

The parties and 'the Crown f~ereta commit to 'the followir~~:

(a) Upon the request of 05STF/f=EESO, school boarcls wvill grant Federal:ion release time to

members as required far consultations subject to reimbursement and reasonable

operational needs. Such timf~ release shall not be counted toward any maximum

Federation time release a9lo~nred for in local collective agreemeni;s rear exceed a half day

release for up to twelve ir~dividuals at a board acr~c~ss all OSSTF/FEESO bargaining units.

(b) The OP~~BA agrees t~ assist, upon OSSTF/FEESO's request, with the farilitation of

individual district school boards' assistance with t:he completion of thE~ OSSTF/Violence

Prevention Task Force's work.

(c) Following ratification, 055TF/FEESO, the OPSBA grid the Crovu~n agree to develop a joint

agenda item for the next Provincial Working Group on Health and Safety meeting to
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SUBJECT TO ERROR.i AND OMISSIONS 20:17-02-23 11h00

discuss with the full group a plan including the OS~~YF/FEESG Vaolence Prevention T~s9c

Force's work.

(d) The OSSTF/FEESO violence Prevention Task Force report will be shared with the

central p~~rties through the Central Labour Relations Committee.

8. PRIpRITIES FUND SYSTEM INVESTMENT

(a} Special Education System InvE~stment

The government ~nrill, either through regulation candition~l upon the ~ppro~~al by the

Lieutenant-Governor-in-C~~uncil or Transfer Payrr~ent Agreement based on the Transfer

Payment Accour~tability Directive between the govErnment and relevant school boards, mike a

system 6nuestrr~e~nt in 2011-2018 which will continue in tie 2018-2019 scl~ool gear, to be used
by school board~~ to address staffing for special education teachers.

The projected arnount for OSSTF/FEESO is $9,266,0 0 as noted in Appendix 1.

Local staffing committees shall meet prior to the 2017-2():18 school year to dise:uss how best to

allocate these additional teaching positions. Adjustments to teacher staffing; rE~sulting from this

additional fundiri~ will be implernent~ed using curre~~t local transfers, surplus and redundancy

processes.

(b) Secondary Programming SystE~m Investment:

The government will, either through ~regulatiori conditional upon the ~pp~oual by the
Lieutenant-Governor-in-Council or Transfer Payrrvent Agreement based on the Transfer

Payment /~ccour~tability Directive between the government and relevant school boards, mike a
system En~iestrr~ent in 2017-2018 which will continue in tie 2018-2019 school ~~ear, to be used

to support a loc;~illy developed strategy to expand secondary programming.

The projected arnount for OaSTF/FEESO is $12,994,113 as noted in Appendix 1. Adjustments to
teacher staffing resulting from this additional funding will be implemented using current local

transfers, surplus and redundancy pr~~cesses.

(c) Adult D~~~ School Teachers

In order to supp~~rt the provincial I~ighly Skilled Worlcforc:E~ Initiative, and in recognition of the

role that adult d;ay school teachers perform and to support the efforts of school boards to

retain adult dad school teachers, the parties agree to establish a joint central committee to

assess the implications of additional i~unding for ~criieving wage parity with regular day school

teachers.

The central comi~r~ittee will:
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• Gather rElevant data such as the types of delivery models;

• Use the clata to assess the implications of additional funding far achievrng wage parity

with regular day school teachers; and

• Establish how the funding can be applied.

The government will, either through regulation conditional upon the apps-oval by the

Lieutenant-Governor-in-Council or Transfer Payment Agreement based on the Transfer

Payment Accountability Directive between the gavernment and relevant school boards provide

school boards wath funding as set out; in Appendix 2 on a ~o-forward basis. Thy amounts in

Appendix 2 provide funding equivalent to the following increases to relevant benchmarks:

• a 3% increase to the benchmarks used to fund continuing education, effective on August
31, 2017

~ a further S% increase to the benchmarks used to hand continuing education, effective
September 1, 2017

• a further 5% increase to the benchmarks used to fund continuing education, effective
September 1, 2018.

As noted in AppE~ndix 2, the projected amount for 2017-2()18 is $8,528,874. The projected

amount for 201£-2019 is $14,231,51:1.

The additional funding will be used to increase adult day school teacher wages up to but not to

exceed parity with regular day school teachers. Such increases will be established by the fall of

2017 and effective September 1, 2017 and September 1, x!018 as applicable.

Part B will be arr~ended to incorporate these new wage rates.

9. EXISTING TEIRMS AND CONDITIONS

Unless amended by this Memorandum of Settlement or unless expressly provided otherwise,
the central and local terms and conditions of each collective agreement between OSSTF and
each District School Board shall continue in effect until August 31, 2019, subject to any
applicable statutory freeze period. For purposes of clarity, any provision in any collective
agreement between OSSTF/FEESO ar~d a District School Beard which provides for the expiry of a
central ar local term on August 31~ 2017, shall be deemed to provide for the expiry of such term
on August 31, 2019 subject to any applicable statutory freeze period.

Signed at Toronto, this 23rd day of February, 2017.

1
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CROWN

Page 7 of 8



SUBJECT TO ERROI~`.> AND OMISSIONS 2017-()2-23 11h00

LETTER OF AGREEMEN'.T

BETWEEN

T6~e Untaria Public Schaol Board association

(hereinafter "OPSBA")

and

Ontario Secondary Schoal Teachers' Federation / IF~deratior~ des enseignantes-

enseignants des ecoles se~andaires de POntario

(herennafter called 'OSSTF,~F~EESO'1

and

The Crav►rn

RE: MID-TERM l~6VIENDIWII=6VTS

Notwithstanding onythingelse in this Extension Agreement, aSSTF/FEESO bargaining units and school

boards retain all rd~;hts under the Ontario Labour Relations A,c~ to revise local provisions of the collective

agreement throug;r~ mutual consent.

The central parties agree that under the School Boards Collective BargainPng Act, 201~~ the central

parties can revise central provisions of the collective agreement through mutual cans~nt.

The central parties may discuss matters referred to them by their respective constituent boards or local

unions.
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CONFIDENTIAL TO LAEOUR RELATIGNS

Appendix 1: 2017-].8 -Investments ir+ Sy:.3em Priorities* for Teachers (~.~SSTF)

Column # DTIMATEO SHANE (>F INVESTMEMS EiTiMATED FUNDED FTE GEMERATiib
-- -- Special 

k~ndary
Spmclal Education Semndary Ed~cetion

Index OSBlb DSB Wme Syrtem Investment Proernmming TOTAL Syrtem P~~m~~~~ T0~'Al

for Taochers System Investment Investment for 
N~em

Invertmer2

1 1 D58 Ontario Nortn Eas[ 105,505 78,592 194,097 1.0 0.8 ].8

2 2 Algoma DSB 126,516 ~.9~ 226,A99 1.2 1.0 i:.2

3 3 Rainbow DSB 136,173 339,705 275,875 1.3 1.3 i.,6

4 4 Meer North D58 108,974 103,438 212,413 1.1 1.0 e:.l

5 5.1 Keewatln-Patrida D'.~B 92,219 56,829 1A9,060 0.9 0.6 LS

6 5.2 Rein Rlvef D58 45,487 30,531 76A~ 0.5 0.3 P.6

7 6.1 Wkehead DSB 97,525 86529 184,0.55 0.9 0.8 L7

8 6.2 Superior-Greenstonn DSB 33,370 18,264 53,63. 0.0 0.2 b.5

9 7 Bluewater DSB 128,581 150,782 279,362 1.3 1.5 i.7

10 S Avon Maitland D58 142,220 167,604 309,824 1.4 1.6 3.0

11 9 Greaur Esux County DSB 268,281 379,013 6A7,292 2.6 3,7 F.3

12 10 Wmbton Kent DSB 182 598 233,814 416,412 1.8 2.3 4•.0

13 13 Themes Valley X58 522,781 71D,457 ],233,235 5.2 7.0 li.2

14 72 Toronto DSB 1,511,227 2,366,291 3,877,518 14.7 23.0 37'.6

15 ]3 Durham MB 471,970 694,448 1,166,418 4.7 6.9 11.7

16 14 Kawarthe Pine Ridge D56 240,786 31fi,954 557,741 2,3 3,1 :.4

17 35 'friillum lakelands D58 152,335 165,510 317,866 1.5 1.6 3•.1

18 16 York Re ion D58 743,506 1,228,909 1,972,015 7 4 72.3 1'.x.7

19 17 Simcce County D56 364,511 5Dfi,904 871,A35 3.6 5.0 f..6

20 18 Upper Grand 0.58 245,078 338,177 583,255 Z.5 3.4 :•.9

21 19 Peel D58 811,356 1,354,038 2,171,394 8.0 13.2 Z7..2

32 1A Hakon D58 372,357 595,646 968,04a 3.8 6.1 5~.9

I3 21 Hamll[on•Wentworth DSB 340,119 466,957 807,076 3.3 4.5 i.8

24 22 DSB o1lJlagara Z77,3b2 375,345 652,706 7.7 3.6 E.3

25 ~ 23 Grand ENe DSB 224,755 261,111 486,A67 Z.2 2.6 4.8

26 24 Waterloo Region D58 396,796 617,232 1,014,028 3.9 6.1 ih0

27 25 Ottawa,Carlefon US~3 479,339 715,041 1,194,380 4.9 7.3 li:.2

28 26 Upper Canada O58 729,513 279,025 508,535 2.2 2.7 4.9

29 27 Umestone DSB 168,202 202,548 370,750 1.7 2.0 :.6

30 28 Renfrew County DSE~ 100,775 104;809 205,584 1.0 1.0 :.0

31 29 Hastings and Prince Edward DSB 137,743 149,027 286,770 L3 1.4 i.8

32 30.1 Northeestem Gtholk 0.SB - - - - - -

33 30.i kipissing-Party Soured GNo11c DSB - - -

34 31 Huron-Superbr Gtliolic DSB - - - -

35 32 Sudbury GNoIIc DSB ~ - - - -

36 33.1 Nor[hwert Catholic lnB

37 331 Kenon Uthotic DSB - -

3B 34,1 Thunde~Bay Catholic D58 - - - -

39 36.2 Superior North Caffiollc 0.58 - - ~ - - -

40 35 &uctiGrey Catholic DSB

41 36 Huron-Perth Catholic DSB - - - - - -

42 37 Wfn6sor-Faso Cathnlit DSB

43 38 London District Catholic School Board - - - -

44 99 St. Clair WMolic DSB - - - - -

45 -00 Toronto Cathotic DSB - - - -

46 41 Peterborough V N C GMolic D58 -

47 12 Yurk Catholic D58 ~ - - - -

48 A3 DuNerirHPeel Catholic D5B

49 44 Simcue 4luskoka U~Molfc DSB - - - -

50 ~l5 Uurham Catholic D58 - - - - -

51 A6 Hatton Cathoilc D58 ~ - - - -

52 ~t7 Hamilton-Wentworth CeMolic DSB - - -

53 -08 WHlington CaMolic 650 ~ - - -

54 A9 Waterloo Catliolia DSB

55 50 Niagara Catholic DSU - - - `-

56 51 BranC Haldimnnd Norfolk Caffiolic DSB - - - -

57 52 WMolic DSB of Easnern OnWrlo - - - - - -

58 53 Ottawa Catholic USE. - - - - - -

59 56 Renfrew County CeEioli[DSB - - - - -

W 55 Algonquin and Wkr.:hore Gtholic D58

61 56 CSD du Nord-Estde l'Ontarb - ~ -

6Y 57 CSD du fiend Nord de I'Onarlo ~ - - -

63 58 CS Viamo~e - - - - -

64 59 CEPde I'Est de i'OnC~do ~ - - - -

65 60.1 CSD wMoAque des Grander RiW2res - - - - -

66 6D.2 CSD ~tholi ue Franm•Nord

67 61 CSD atliofique du Nouvel-On4rio - - - - ~ -

68 62 CSD othoBque des durores borEales - - - - - -

69 63 CS cathollque Provicence - - - - - -

70 64 CSD oMoNque Centre-Surf - - - -

71 65 CSD othoUque de l'I:st ontarlen - - - - -

72 66 CSD otho6que du CentreEst de l'Onario

TOTAL 9,265,000 12,994,113 22.260,113 91.1 127.8 219.0
~SubJeet to ratNicatlon by all partl~s and subject to approval by the lieutenant Governor in Council.

Flgures shown refleR best estim~~tes available at this time.

FfE estimates am based on selecbad GSN salary and benefit benchmarks as follows:

• Estimated funded staff FTE calculated using an averogefunded teacher salary Including benefks, and preparation time In each board.

• These include aMfcipated adJua3mentsto benchmarks In 2017-16 to reflect the Impact of salary Increases fn 2016-17.

• Benchmarks assume s l.5%salary increase In the 2017-18 school yper.

-Investments In System Prlorkies Is time-Ilmtted and will only be provided forChe term ofthe ez[ension (2017.18 and 2018-19).

-The number of F1'E will vary by board based on actual costs including but not Limited to salary, benefits, vacation and allows etas.

CONFIDENTIAL TO LABOUR REUITIONS
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CONFIUENTIALTa L~,BO~JR RELATIONS

Appe~~dix 2: 2017-18 - InW~~>tment~ iri Sys~teur Priorities* fir Adult D~~

School Teachers (OS57'F)

Index D5l3No DSB Name 2~►1'7-18 218-19

"1 1 I~SB Ontario North East $ 29,469 ~ 4%,581

7_ 2 Algoma DSB $ 74,6f6 $ 123,502

3 3 Rainbow DSB $ 65,8:L7 $ 106,052

4 4 Near North DSf3 $ 59,OB4 S 96,583

5 5.1 Keewatin-Patricia DSB $ 3,202 5,207

6 5.~ Rainy River DSB $ - $ -

7 6.1 Lakehead DSB~ ~~ $ i7,5~2 $ 12f,534

3 6.2 Superior-Greenstane DSE3 $ 177 $ 2.82

9 7 Bluewater DSB $ 23,70 ,~ 49,077

1U 8 /von Maitlanc6 DSB $ 52,30 S 87,891

1:l 9 c;reater Essex County DSB $ 88,!i80 $ 14~,~88

1"?_ 7.0 I_ambton Kent DSB $ 57,63 ;~ 14'!,545

13 7.1 Thames Valley DSB ~ ~ $ 538,522 $ 906,514

14 12 "~oronto DSB $ 2,54,57.8 S 4,18,164

15 7.3 Durham D56 $ 32.4,201 ;~ 547,Q82

15 7.4 Kawartha Fine Ridge ~5E~ $ 17'1,600 $ 287,685

17 7.5 'trillium Lakelarids DSO $ 11.5,5 4 $ 187,462

13 7.6 York Region D56 $ 61.9,389 $ 1,043,508

19 ~ 17 iimcoe Count}r DSB ~ ~~ $ 282,083 473,307

20 18 Upper Grand USB $ 161,399 > 269,052

21 7.9 Peel DSB $ 72.~,Z47 $ 1,223,837

22 20 Halton DSB $ 318,360 ~ 560,776

23 21 fiamilton-Wentworth LSB $ 2~~,177 ~ 456,356

2~4 22 DSB of Niagara $ 261,I)g2 r 433,630

25 2.3 Grand Erie DSB ~~ ~ $ 183,OU8 a ~ 299,367

2F 24 Waterloo Region DSB $ 1%7,93 ~ 301,585

27 `l5 Ottawa-Carleton D56 $ 6~t2,966 $ 1,076,255

2£3 16 Upper Canada DSEi $ 2&9,214 $ 469,903

29 27 limestone DSF~ $ 2aG,691 ~ 388,970

3~ 28 Renfrew County D5B $ 59,Z~6 $ 91,037

31 2.9 Hastings grid Prince Edw,~rd DSB $ 52,434 $ 86,782

~~ 'TOTAL ---~~- ~-- ,i 8,528,~~74 $ $4,231,~'►11
*Subjec:t to rati~Fic~tion by all parties and subject to approval by the Lieutenant Gov~rno~r in Council.
- Fig~,~res shown reflect best estimates ,~~~~ilable at phis time.
- Investments in 'System Priorities is timE~-limited and will only ~~e provided for the term of the extension
(2017-~.8 and 2(~:L$-19).
- For boards tl~~t already pr~ovi~ie wades equivalent to grid te~acl'~~ers for hiring adult day school teachers,
boards will exercise their discretion av~ei~ the use of this fuming;.

CONFIC►ENTIAL T0~ L~,BOUR RELATIONS





Brad Be~iruett

Associate Ger~er~al Secretary
Ontario SEcondary School Teachiers' f=ederation

60 M~b~le Drive

Toronto, C)N PJI4A 2P3

Dear Brad,

Attache~~ is the content of a pr~opos~c~ B Memara~~dum that will be issued to thie sector

concerning the rninistry's ~x~sectatic~ris surrour~diu-ig the a<_~e of Priority Funds for Educatifln

Worker ~~taffing :~~=t out in the v~►ri~us extension agreements entered is~t~o bettirE~en Employer
Barg~inin~ Agencies and Employee E3~~a-gaining Ag~r~cies anr~ agreed to by the Crown.

It should hae no1.E~c~, as usual, that t~E~~~~ Priority Funds are subject to the Lieutenant-Goverraor-

In-Coun~:il approving the r~ecessar~~ rE~~;ulatory changes necessary to provade~ thE~ Priority Find

System 9n~restrr~E~nts.

JOSH'C1A P L

Assist:an~ 'hister (A~, ~dnanci~~l Policy and EtusinP<.>s
Mini ~ of Education

ANDF uV DAVI.ri Y
Assistant I~eputy~ Minister (A), ~du~cati~n Labour Re~aticros
Ministry of Education
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SUBJECT TO ERR'aR;i AND OMI~SIC►NS 20:L7-02-23

Ministry o9' Educaticm~ Mini~te~~ de I'~ducation

Once of the P~C1M Bureau du Cous-i~ninistre adjoint
Busine:>s &Finance Division Division des operations et des finances
20th Floor, kUowat flock 20e stage, edifice Mrnvat
900 Bay Street 900, rue E3ay
Toronto ON NI7A 1 L1. Toronto C">N M7A. 1 L'2

DATE: FE~Ibruary 2Z, ~~017

SUBJEC"~': 20 7-2019 Priuriti~e~ Fund System Inves~nrnent For Education Warkers

In accor~i~nce with extension a~re~err~ents entered into between Empl~y~e Bargaining A~er~cies

and Em~~la~er E~ar~gaining Agencies ar~c~ agreed to by the' ~r~own, for thc~ p~ri~c~ cif September 1,

2017 to August ~t:l, 2019, i:h~ Cr~vWn intends to provide sclhool boars with Priorities Fund

monies. N: is in~E~nded that tf~iis ~furi~ing be used tea h`sre s~t~~i~f to support Student achievement

and well-being.

It should k~e notE~d that the' extension ,agreements therr►selves and the various Funding
provisions ther~iiri are subject to n~ec;E~asary legislative and regulatory change end approval of

the Lieui:enant Governor in Council a> applicable.

The Priorities Fund is to be used by school boards. to hire E=ducation Workers thu'ough the

creataon of netir positions or to mit:ig~ite against the reduction of positions, subject to the jUb

security provisions outlined in the applicable cenfi~-al agrE~E~ment. The c7v~ilabilii:y of the pricari~ies

Fund does nod negate or rvulCify a k~oard's established budget plan or need tc~ adjust stafi~int;,

levels trGrough ai:trition.

It is not hauvev~i•, generally io~tend~d that the Priorities Furid will be used to simply fund the

replacement ~f t:Hie same position., reduced through attr~ti~n following the date of this

mem~r~ndum. Etoards that intend to use the Priorities Fund in this m~nn~er rrtust be pre~ar~d

to demonstrate Ilc~cal circums~t~inc~s supporting such use,.

Subject to demonstrated local circe~ir~s,tances, where a Nocal union has a concern about the use

of attrition, such concerns may ~e raised at thE~ central dispute resclu~:iar~ committee, where

the Cro~Nr~ ~s a ~,~rticipant.

JOSHkJA PAUL

Assistant ~eputy~ Minister (A), ~~nancial Policy and E~usine~;a

Ministry of Education

ANDFr'E~~l ~A~'IS

Assistant Deputy' Minister (A), ~du~atir~n Labour Reoatians

Ministry of Education
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Court File No.: CV-12-465278

BETWEEN.

ONTARIA SECC►NDARY SCHOOL 1'E~►CHERS' FEDERATtC~PJ and SHERf~Y LYI~IV ROSNER on their
own ~eha~f and on b~h~lf of thE~ members of the Ontario Secondary School Teachers'

Federation

Applicants

-and -

HER 1'VIIAIES'TY THE QIJEi~N IN RIUHT OF ONTAIt90 a~ represented bhp THE MINISTER ~F

EC~UCATIOIV, THE M)NiSTER OE FINANCE and THE ATTORNEY GENER~iL ~7F ONTARIO

Respondent

-and-

ON~'ARIO PIJBIL9C SCHOOLS ~tOARDS' ASSOC9A1'ION

Intervenor

MINUTES OF SEgTLER/IENT

Whereas the Ontario Secondary School Teachers' Federation ("OSSTF/FELSU") and Sherry Lynn Rosner

on their oven beh<~If and on behalf of thE~ members of OSSTF/Ff:~SO (collectively the "OSSTF/FEESO

Applicar~~s") are ~~arties to the within Application.

And whereas by C)r•der of Hirnel J cGated IVlarch 4, 2014 and enured April 3, 2014, the within Application

was consolidated with Toronto Applications nos. CV-12-46526~~, CV-12-465306, CV-1:'-466524 and CV-

14-499232 and hE~ard on the merits together with them by Lederer J under the title of proceeding

OPSEU v. Ontario, ~~V-12-465269, with judgment reserved.

And whereas LedE~i~er 1 issued a judgment on the merits on the issues of liability in thf~ consolidated

Applications on April 20, 2016, holding that the s. 2(d) Canadian Charter of ,Rights arn~ Freedoms' rights

of the Applicants were breached by the conduct of the Government of Ontario and by the Putting

Students FarstAct,..2012 (hereinafter the "PSFA"), which imposed collective agreements on OSSTF/FEESO

locals repr~esentin~ teachers and educatcon workers or approvE~d collective agreements between

OSSTF/FEE50 and local school boards pursuant to the PSFA.

And whereas the issues of liability and remedy were bifurcated in the consolidated Applications.

And whereas Lederer J encouraged the parties to the consolidated Applications to attempt to arrive at a

remedy foi~ the Charter breaches fuurid Icy the Court.

Page 1 of 6



And whereas the i~SSTF/FEE50 memk~ers may have been entitled to sick leave gratuities, as well as

salary ar~d experience grid rr~ovement during the 2012-13 and 2Q13-14 school years, amongst other

benefits.

And whereas such sick leave gratuities were eliminated and salary and experience grid movement

during the 2012-13 and 2013-14 school ~~ears was delayed by virtue of the provisions of the PSFA and

related legislative measures.

And whereas the effected OSSTF/FEESO members assert that tli~y have suffered fi~aricial losses

consequential to the Charter breach, which assertion is, for the purpose of this settlement only (and not

for the purpose c~i any other proceedings) not contested by the Respondent (hereinafter "Crown" or

"Respondent").

And whereas none of the parties to tFie within Application are a person under a disability for the

purposes of the Rules of Civil Procedure.

Contingent upon OSSTF/FEE50's r~tifical:ion of said ter~rris, the IZespondent and the 0`>STF/FEESO

Applicants hereby agree to the foli~wir~g, as full and final settlerment of any and all issues and claims

arising fror~ the within Application or the liability findings of Lederer J in the consolidated Applications

that were or could be advanced by the C~SSTF/FEE50 Applicants in their own right ~r on behalf of their

members:

1) The Crown agrees that it will not, appeal the judgment of Lederer 1 finding liability against the

Crown dai:ed April 2Q, X016 ire Ontario Public Service Em,~layees Union et al. v. Ontario, CV-12-

465269, ire so far as they relate to OSSTF/FEE~O or its members, and in partictalar, the Crown

agrees that it will not bring ari appeal in respect of the ~~nrithin Application (Court File No. CV-12-

46~278). It is agreed that i:he Crown does not waive it:. right to appeal the judgment of Lederer

J finding liability against the Crown (dated /~pril 20, 2016 in Ontario Pubic Service Employees

Union et al v. Ontario, CV-12-46~i269), in so far as it rel~~~es to the Applicants in Applications CV-

12-465269, CV-12-465306, CV-1~~-499232 and C'V-12-4E>G524, who are not parties to these

Minutes of Settlement (i.e. the P,~plicants other than OSSTF/FEESO and Sherry Lynn Rosner).

The partiE~s agree that the outcome of any remedy determinations that may ~~e made by the

Court in G~ntario Public Service Employees Union et al v. Ontario, CV-12-465269, and the

outcome ~~F any appeals that may be taken by any party in respect of liability or remedy in

Ontario f~ublic Service Employees Union et al v. Ontario, CV-12-4b52f 9, or in ,~~pplications CV-12-

465269, CV-12-465306, CV-14-4!x9232 and CV-12-466524, shall have no bearing on the

respective rights and obligations of the parties under these Minutes of Settlement.

2) The provision of $25M, to Ise flowed to the relevant district school boards, for- the purpose of

compens~iting OSSTF\FEESO members who, as at August 31, 2012:

a. Had non-vested sick leave credit gratuities, or service gratuities for which they received a
.,,~ ....

vviiiu - uN Nayvu~~ vi
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b. Had vested sick leave credit gratuities, which were to be paid out upon retirement.

Such payments shall nat include corripensation for loss of contributions to RRSPs, all claims for

s~~ch damages are hereby waived pursuant to this settlement.

3) An amount towiards restoration to individual OSSTF/FEESO members of the impact resulting

from the delay in grid movement exK~erienced frorei 2012-13 to 2013-14. The amount for each

individi.~al affected member will be equivalent to half of they impact on that member resulting

from the delay in grid movement.

4) One (1) additi~~nai paid clay off for teachers during the 20~~~-18 or 2018-19 school years, subject

to the i~ollowirig:

a. RequE~sts for a paid day ofif shall not be denied provided that, if necessary, there are

expected to be enough available occasional staff tc~ cover for absent employees, and

subject to reasonable system and school requiremE~nts.

b. It is understood that teachers taking a paid day off shall be required to pr~~vide

appropriate work for each oi` their classes and other regular teaching and assessment

responsibilities including but not limited to prepar~ition of report cards.

c, Requests for a paid day off will not normally include the first week of the school year

and d,~~ys needed to support student assessment periods and parent reporting.

5) By March 10, ;2017, the Crown agrees to make best efforts 'to provide the data necessary to

allow USSTFJFE:ESO to determine the amounts for distribution to individual eligible

OSSTF/FEESO members for the above-mentioned terms of this settlement agrFerrient as set out

above in numbered paragraph 2. The Crown will provide the following data on a School Board Icy

School Board ibasis: the number of members that had non-vested sick leave credit: gratuities, or

service gratuit:i~s for which they recE~ived a wind-up payout:; and the number of members that

had vested sick leave credit gratuities, which were to be paid out upon retirement:.

6) Upon presentation of a Bill of Costs from the OSSTF/FEESO Applicants, the Crown shall

reimburse the OSSTF/FEESO Applicants their legal costs incurred up to the Court's decision on

liability of April 20, 2016, such legal costs being solely related to the proceedinbs before the

Ontario Superior Court of Justice in the within Application. The amount of reimbursement shad

be on the pari:ial indemnity scale, as agreed, or faifing agree=ment, as assessed by .a Court

Assessment Qf~icer.

7) The OSSTF/FEE50 Applicants agree to instruct their counsel to execute a consent'to an Order

substantially in the form set out in Appendix A dismissing the within Application with prejudice

and withotat costs. The OSSTF/FEESO Applicants fiurther a€;ree that they will not participate as a

party or intervener in any remaining Charter applications treat challenge the PSFA or any other

issues arising in the within Application and consolidated in Court File Number CV-12-465269

titled Ontario Public Service Emp/vyees Union et al v, The Crown in Right of Ontario or in any
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other ~ro~~eeding that may be brought in connection with the same subject ir~atter as that of the

consolida1:ed Applications.

The undersigned declare that they have read these Minutes of Settlement ai7d fully understand the

terms of this settlement and that they h;~ve received, or had the opportunity to recei~re, legal advice

from their respecl:ive solicitors with respect to these Minutes of Settlement.

A waiver of any df~fault, breach or non-cr~mpliance under thesE Minutes of Settlement is not effective

unless in writing and signed by t:he party to be bound by the waiver. No waiver shall be inferred from ar

implied by any failure to act or delay in acting by a party in resK~ect of any default, breach or norv-

observarice or by anything done ar amiti.ed to be done by any ether party. -fhe waiver by a party of any

derauit, I~reach or non-compliance under these Minutes of Settlement shall not operz~te as a waiver of

s;.~c" party's rights u^ue~ these M~rut~s ~f Settle~en~ in respect of ary c:,r~fi„ui~g or s:~bseq;.~er,t

default, breach or non-observance.

These Minutes of Settlement shall be biroding upon and shall enure to the benefit of tree respective

successors, heirs, assigns, officers, directors and employees, and agents and ~olicitor•s f as those terms

may apply) of the parties.

Should there be any breach of any term of these Minutes of Settlement, the parties shall be entstled to

all legal and equitable remedies available at law.

The partEes are permitted to enter into these Minutes of Settlement in counterparts. 1=xec~ted copies of

these Minutes of Settlement may be transmitted vsa facsimile, email or courier.

Notwithstanding nny other rights with respect to the enforcement of the terms of thve~se Minutes of

Settlement that ttie parties may have, the parties r~ereto irrevocably acknowledge an~~ consent to the

jurisd"€ction ~f the Ontario Superior Court of Justice to resolve any dispute arising in relation to t9~ese

Minutes of 5ettlernent. The Minutes of>ettlement shall he go~rerned by, and interpi~e~ted and enforced

in accordance with, tfie laves of the Province of Ontario and the laws o. Canada as applicable therein.

The parties agree that these Minutes o~ :~~2ttlement reflect the entire agreement among the parties with

respect to the set1tlement of the Applical:ion. Any prior communications with respect to the settlement

of the Application, be they written or or~31, are of no effect and are superseded by these Minutes of

Settlement.

The OSS~F/FEESO hereby represents aricl warrants that, subject to such ratification procedure it adopts,

it has the authority to bind all its members in respect of the subject matter ~f this settlement.

For greater certainty the Respondent mikes no representation and assumes no responsibility or liability

with respect to the appropriate tax treatment of ar~y payments made to any person under this

settlement.
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Signed on this 23rd day of February, 2017.

FOR THE RESPONDENT, HER MAJESTY THE QUEEN IN RIGHT OF C)NTARIO, as represented by THE

MINISTER nF EDUCATION, THE MINISTER OF FINANCE and THE ATTORNEY GENERAL OF ONTARIO:

Andrew Davis

ADM (A), Education Labour Relations Division

FOR THE ONTARIO SECOND~IRY SCHOOL TEACHERS' FEDERATfON/ FEDERATION DES E.NSEIGNANTES-

ENSEIGN/-~f~1TS DE:i ECOLES SECONDAIRE:S DE L'ONTARIO

Per:

SHERRY LYIVN RO~~fJER:
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Appendix A

Court File loo.: CV-12-465278

BETWEEN:

THE HO~JOURABLI= TH1= __ DAY

OF February, 2017

UNTI~~tiGS SE~~i~f~~f~~Y ~~HC►~jL ~~A~Vi~RS' ~~6~RA~i6Nt anti ~HEFi~tY LYNN F~C►5111Eft on thewr awn
beliaBf and can behalf of tl~e members of the Ontario Sec~~ndary Schoal Teachers' Federation

Applicants

-and-

HER [VlAJE~TY TWE Q!lEEN !N Rm~:NV ~F ~?lVTAR!(? ~s reprQsented !~y TN.E ~!!!N!S'~E~: QF EQUCe?Tin~y~

'TINE MINISTER OF FINANCE and THE pTT012NE:Y GENERAL OF ON7AF~10

-and-

ONTARIO PIJE~UC SCHOOLS B~AFtQ~S' ASSOCIATION

Respondent

Intervenor

ORDER

THIS APPLICATI01~1 was heard on the issue of liability on December 14, 16, 17, 18, 21 ~~nd 22, 2015, in the
presence of all c~u~sel, judgment having; been reserved to April 20, 2016, and a hearing on the relief
sought in the Application having been dE~ferred on consent pending settlement discussions between the
parties.

ON BEING ,4DVISEC~ by coun<_~el of the settlement of all remedial issues and costs,

THIS COURT ORDERS that the Application is dismissed with prejudice and without costs.
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LETTER OF COMMITMENT

BY THE

THE CROWN IN RIGHT OF ONTARIO (THE "CROWN")

RE: FDK CLASS SIZE CHANGES

The Crown undertakes to recommend to the Lieutenant Governor-in-Council the regulatory
changes to Kindergarten described below. The Crown further commits to recommend that the
changes below would apply to school boards where OSSTF represents designated early
childhood educators.

Effective in the 2017-2018 school year, the class size for all full day junior kindergarten and
kindergarten classes will be capped at 30. Effective in the 2018-2019 school year, the class size
for all full dayjunior kindergarten and kindergarten classes will be capped at 29. For greater
clarity, at the reporting date for primary class size, 90% of all kindergarten classes in a school
board will not exceed 30 in the 2017-2018 school year and shall not exceed 29 in the 2018-2019
school year. Notwithstanding the foregoing, no class shall exceed 32 in either school year.
There will be a flex factor of 10%which will only apply where: (a) purpose built accommodation
is not available; or (b) where program will be negatively affected e.g., French Immersion; or (c)
where compliance will increase FDK/Grade 1 splits. Exception (a) will sunset after five years.

Class sizes will be determined consistent with the reporting date for primary class size.

Where a school has classes exceeding 30 students and under 16 in a single track, Early
Childhood Educators shall be assigned to both classes.

Dated this 9th day of March, 2017

ANDREW DAVIS
ASSISTANT DEPUTY MINISTER (A), EDUCATION LABOUR RELATIONS
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